IN SCHOOL SUSPENSION (ISS) TEACHER

PERFORMANCE APPRAISAL – SUMMATIVE EVALUATION REPORT

Name: _____________________________
Social Security No.: ______________________

Position: ___________________________
School/Location: _________________________

Evaluator: __________________________
Date of Review: _________________________

Appraisal Period:
From: _____________
To: ___________________________________

DIRECTIONS

Rate each criterion using the scale below that most closely describes the ISS teacher’s attainment of that criterion. For each domain, a comment area is provided for general statements and/or recommendations.


RATING SCALE

CO
Clearly Outstanding:

Performance is consistently far superior to what is normally 

 



expected.

EE
Exceeds Expectations:
Performance demonstrates increased proficiency and is 

  




consistently above expectations.

ME
Meets Expectations:

Performance meets expectations and presents no significant    

  




problems.

BE
Below Expectations:

Performance is consistently below expectations and significant   

  




problems exist.

U
Unsatisfactory:

Performance is consistently unacceptable.

N/A
Not applicable



	Domains
	Rating Scale
	PERFORMANCE CRITERIA
	COMMENTS

	I.

School

Climate
	________  1.

________  2.

________ 3.

________ 4.

________ 5.
	Promotes a safe and positive climate for learning.

Deals sensitively and fairly with persons from diverse cultural backgrounds.

Complies with all district policies, state/federal laws and regulations in pursuing the mission of the school/department.

Communicates effectively with students, school staff, and parents.

 Presents a positive role model for students that supports the mission of the school district.


	

	Domains
	Rating Scale
	PERFORMANCE CRITERIA
	COMMENTS

	II.

Contributes to School District Improvement
	________  1.

________ 2.

________ 3.

________ 4.
	Assess and respond to the needs related to job responsibilities.

Contributes to the recommendation of sound policies directed toward program involvement.

Enforces all campus regulations.

Keep Records organized, accurate, and up-to-date.
	

	III.

Instructional

Management


	________ 1.

________ 2.

________ 3.
	Ensures that program operations are supportive of the instructional goals of the district.

Works closely with immediate supervisor and/or other building administrators in developing instructional and/or behavioral strategies to meet the needs of all students.

Ensures that school/district reports are filed promptly and accurately.
	

	IV.

Student 

Management
	________ 1.

________ 2.

________ 3.
	Reports campus rules infractions to the immediate supervisor/ respective campus administrators.

Monitors student sign-in and exit time for each student.

Demonstrates support for the district’s student management policies.
	

	V.

Professional

Growth and 

Development
	________ 1.

________ 2.

________ 3.
	Takes initiative to develop needed professional skill appropriate to job assignments.

Maintains and improves professional competence as required by the district.

Demonstrates behavior that is professional, ethical, and responsible.
	

	Domains
	Rating Scale
	PERFORMANCE CRITERIA
	COMMENTS

	VI.

School/

Community Relations
	_________ 1.

_________ 2.
	Articulates support for the in school suspension program.

Supports community activities that foster rapport and mutual respect between the in school suspension center and the community.
	


ISS TEACHER’S COMMENTS – May include statements as to disagreement with any of the criterion rating.

____________________________________________________________________________

SUPERVISOR’S COMMENTS – May include goals for improvement.

______________________________________________________________________________

I have read and received a copy of this evaluation. This instrument has been reviewed by me.

__________________________________________

_________________________

Teacher’s Signature






Date

__________________________________________

__________________________

Evaluator’s Signature





Date

